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University (hereinafter referred to as “the University") has
established these guidelines to recruit scholars with outstandin
academic achievements from both domestic and internationa
institutions and to retain exceptional talents within the University.

The goal is to enhance the University's standards _in teaching,
research, and service. These guidelines afe formulated in accordance



with the "Flexible Salary Scheme for Recruiting and Retaining
Exceptional Talent at Universities and Colleges™ issued by the
Ministry of Education and the "Operational Guidelines for Research
Incentives Subsidized by the Ministry of Science and Technology.”

% = iEArticle2 s * # % Eligibility

1L AHPINEEREZET AR (FhERTFT AR~ LEHCR
WEIREF ) 2 ] oh iy ¥ 1@ X A . Full-time teaching and research personnel
within the University's staffing establishment (including full-time facult?/, researchers,
Professu_)nal technical staff, and technical instructors) and managerial talent outside
he staffing establishment.

2. T AHEINGFES L BT Y ﬁé’*fv T¥E e ﬁﬁfﬂi P i EEIRAR A o

Individuals rewarded under the "Operational dwd Ilﬁes for Research Incentives
Subsidized b¥ the Minjstry of Science and Technology" must comply with the
regulations of the Ministry.

% = ifArticle 3 #Frxig 4 £ 4 2 F #1%% Qualification Standards for
Exceptional Talent

|. # A& #c32Chair Professors : A~ a3 Rp o & 8§ —*‘Ff %R & T g iE 2 - Full
professors of the University or renowned domestic and international scholars meeting any of the
following criteria :
1 Besdg © b B AP § 2 23045k 5% §F - Distinguished Chair:
Recipients of the Nobel Prize or comparable global honors.
2. FHEHRE Y LETRRLSLER R &L -
Special Chair: Fellows of Academia Sinica or national
academies of advanced countries.
3. ¢ &z A  Chung Hsing Chair :
I. %75 "E R A - Recipients of the Ministry of Education’s National
Chair Professorship.

Il. %7 F ek - Recipients of the Ministry of Education Academic
Award.
NI 8 ER5F4p 5 20 % 12 2 B 7§52 % - Recipients of
comparable national academic honors abroad equivalent to the above.
4. R ##=Chair Professors :
Ty #EEpEIF 977 4 B - Former Distinguished Researchers of the
Ministry of Science and Technology (MOST).

2. § = prking iy gk o Recipients of three MOST Outstanding
Research Awards.

B EBIEF L H A 0 T h B L AR L SRR R B R
f o Recipients of prestigious international academic awards with
X

ceptional contributions and international acclaim in academic or
professional fields.

Il. 3 2-2c32Distinguished Professors : A f& ¥t p & T4 > T B &£ T A E 2 -
Full-time professors within the University's staffing establishment meeting any of the following
criteria :

i. # 2% | Distinguished Professor | :
FOEABIRBEN T S A REEESEdpy B BT
ﬁﬁé’i«;g\,mi?ﬁ TG BRI AR A R B
Recipients of two MOST Outstanding Research Awards or equivalent

international academic honors, with outstanding performance in the past five
years.

ii. #3211 : Distinguished Professor 1l :



T P EmNE g B Ny EE o PR T AN G B ARY o
Recipients of one MOST Outstanding Research Award or equivalent honor,

with outstanding performance in the past five years.

R ERPHMER L AT P EEIRRIFTR p-FE N7 - ¢
AR PPt = =t o B Bk o0 P hifT Ep g BIARY
Former conveners of MOST academic dlsmPImes, meeting the
Buallflcatlons for Distinguished Professor 11, and awarded Distinguished

rofessor status three times since August 1, 2011, with notable academic
contributions and outstanding performance in the past five years.

BHEREF LF 61T D LA RRITRT A -F &P -
AP = =0 > BRI RS F 0 P BT £ B AR o
Fellows of internationally _renowngd academic societies, meeting the

ualifications for Distinguished Professor 111, and awarded Distinguished
rofessor status three times since August 1, 2011, with notable academic
contributions and outstanding performance in the past five years.

iii. 3 ®-# $21Distinguished Professor I1I :
T 5aigT #p ke hf T ERR 1 S W Ep g
ARMEAERBEINER LT AT A TIAE LR
XL e TV EAEATEE bk Reci]pients of the
University’s "Qutstanding Teaching 1" award in lfﬁe_ past five years or
Ermmp_al investigators of MOST annual research projects or Ministry of

ducation-supported practical teaching research projects three timeS or
more in the past five years.

2%%&&43pﬁﬁﬁ%&&%%@f?%?fiﬁg~%?%ﬁy
SERRREFBFIFEIFAGEE AT P AT BNy
A& IRk o Principa?“investigators of MOST annual research projects or
Ministry of Education-supported practical teachin%_research projects_eigﬁt
times_or more in the past ten years, with outstanding performance in the
past five years.

SR ERP N FLEMASAREE NS 3 B TR 0 P AiTT &
M3 #Ed & R-E o Recipients of prestigious academic gwgrd_s )
domestically or internationally or significant contributions to international
academia, with outstanding pérformance in the past five years.

. E®-3cfF Outstanding Faculty : A R ¥FIp & ERlKEA DT RKE > ¥ B LT
7% % 2_ - Full-time associate professors or assistant professors within the University’s staffing
establishment who meet any of the following criteria :
a. ®P-#cfF | Outstanding Faculty | @ 3 & B3R =g &> ¥ 77 #p 5 B0 AR
% - Recipients of the MOST Outstanding Research Award with exceptional performance in
the past five years.
b. H & ErlIOutstanding Faculty 11 @ & jEF HEINE cgrL 2 L AN AP T e ER
PPy FITRESRE f&?%—éﬁﬁ'ﬂll%ﬁ;ﬁ - Recipients of the Wu Ta-You Memorial Award
rom MOST or the Academia Sinica Scholarly Monograph Award for Junior Researchers and
meeting the qualifications for Outstanding Faculty I1I.
c. -2 g [IIOutstanding Faculty 111 :
T%%&ﬁ;ﬁm&ﬁﬁﬁﬁigﬁpﬁﬁgEfi%g\ﬁ?gﬁy
SEREKFFBEA IR IFAGRES DT S D HITT £
RS Iklﬁ IOEPrmmpa?lnvestlgators of MOST annual research projects or
Yy

2B
oK

Ministry of Education-supported practical teaching research prO{ects at
]Iceast twice in the past three years, with exceptional performance in the past
ive years.

OREBRN ~hE LA RS R RRG L G B gy o T ETT &
M3 S A TR o Recipients of prestigious academic aV\Far_ds
domestically or'internationally, or individuals with qutstanding )
contributions to international academia, with exceptional performance in
the past five years.

IV. #7i& %7 #B>New Faculty Incentives : *> A f i@ = £ p 2 R @R 2T 4 | o

Full-time faculty and researchers employed within three years at the University:



a. — AT KT fﬁé‘fﬁv General New Faculty Incentives.

b. M AT FET R ¢ T L BB AR 8 T AR GRS - 2 L
7Rk it 2_— 'Outstanding New Faculty Incentives: Applicable to
assistant professors who meet at least one basic condition and one special
condition:

1. #L ~ i% ¢ Basic Conditions
(Dzbg E8 AR ERP ER L HERTIr 221 ~F7 AR -
Never held a full-time teaching or research position at a domestic academic
or research institution.
(2) * A LI S S T & B IDE BT R C § AT 7 #8145 o Employed at
overseas academic or research institutions for the five years prior to formal
appointment at the University. -

2. ¥ 7k 1% 1% Special Conditions:
P TR S E RS EE L SRS £ 5 Lok i TR



% 1 4% 4§ - Principal investigators of MOST Young Scholar Fellowship

or Excellent Young Scholar Research Projects.
(D7 BEFHINT A g2 R fRAY LT REESEFF Y F TR
ecipients of the Ta-You Wu Memong] Award Frgm National

R
dcience Council from MOST or the Academia Sinica Scholarly
Monograph Award for Junior Researchers.

()8 EFP ~ M F RN AR ML G WA TR - Recipients
of prestigious academic awards domestically or internationally, or
individuals with outstanding contributions to international academia.

C. *h JE FTiE K EF ﬁ%)ﬁv - Incentives for Foreign New Faculty.

V. BB BRE M RGN b EREFE T AR o AR AT iR -
Outstanding Industry-Academia Faculty : Fljﬁl-time faculty and researchers
within the University’s staffing establishment who meet any of the
following criteria:

(1 A% .fséE?’zEﬂOutstandmg Industry-Academia Faculty I: = - i & & p
“; EP R S P R AR AP LDy E AT R
| '%?%EWHL%#?*E P BEPIR LS AT B HRE k2 E TR
AR A ?_Ifgf A 7 da i 2 o Recipients of the MOST Outstandin
Technology Transfer Contribution Award within the past ten years an
ranked amon? the top performers_of the current year in their respective
college for Tndustry-Academia Faculty Il. Priority is given to_ such
individuals; others are selected based on the University-wide ranking of
industry-academia contribution scores.

(2) A% 5 %4f® 1l Outstanding Industry-Academia Faculty 11: iz & 5 fx
EERFAR ;f;§ﬁ_/w\ # 24838 2 - Selected based on the ranking of
industry-academia contribution scores within each college.

AE L piriE TR, | GRIRFABBADZ BER2ZZHE T
%ﬁ?ﬁﬁ‘@%ﬁﬁ?%ﬁ&‘ﬁﬁ?ﬁ%ﬁ‘@P%ﬂfﬁﬂﬁﬁ
B~ W B IR B L AR A o

The “industry-academia contribution score” mentioned above is calculated based
on the individual performance of faculty and researchers over the past three years,
including management fees from collaborative research projects, the number of
collaborative research projects, total revenue from technology transfers, the
number of domestic patents licensed or transferred, the numberof international
patents, and the number of variety rights obtained. The scoring criteria are
detailed in the attached table.

VI. & F gy - 3 # &7 73 i% i Outstanding Teaching Faculty : Faculty

i
¥

members must meet all the following criteria:

(1) T=FERz il TR ? 24 8 I P icr AL 48807
%3782 | 2R 2 - Inthe past three academic years, teaching hours must
meet the requirements outlined in the **National Chung Hsing University
Guidelines for Faculty Teaching Hours and Overtime Compensation.™*

(2 FTEpG AR FIALFENNAESEE - A B F S KT X o
Within the last five years, faculty must have participated in MOST pro;ectg,
published a reviewed monograph, or authored academic works or textbooks.

@) T=FEFRRKFFRAP L2 22— U o Over the past
three academic years, teaching contributions must rank in the top 50%
within their respective college.

(4 ZFERP I RS P FIGEAR 0§ F RGP ERLI SRS
= & 2 — &4 - Faculty must teach at least six undergraduate courses
over three academic years, with actual teaching hours exceeding one-third
of the semester for each course.

G20 KTERR ) GE R SIIS N SR D B A R

o ?%Eﬁé%%%ﬁ?%ig YOI i ek 1 o

The “Teaching Contribution” in the third item is based on the number of courses

taught by individual teachers multiplied by the number of teaching hours.

Teaching materials are provided by the Academic Affairs Division of the
Academic Affairs Office.

"RERR, Ry TRE RN L 22 e~ TR



HEFFRE |~ T35, 2 (AR BARFTH | Br 3 amfe o
“Teachers with “Teaching Excellence” are evaluated on the basis of the
following four criteria: “Teaching Enthusiasm, Philosophy, Methodology, and
Improvement,” “Teaching Materials and Teacfung Preparation,” “Teaching
Achievement,” and “Other Teaching Excellence.



VILPRAS 3 B JET © PRI R T B ¢ §iT

3 ) > = - Ny A5 —»’zi/ é?ﬁ)—ilf’?]}/{‘g%‘#&%‘
R BT EF B SR ¥

! Y ' ¥ + F ¢ Outstanding

Service Faculty : Evaluation includes excelotlonal performarice gr significant
contributions in administrative, professional, counseling, extension, or university
social responsibility services over the past three academic years.

VIL %l sy 38 A 4 ARG T 25 483 37 g5y Sk
¥ M%f F—L ) g ‘-'47%?{1?&]?’@% ?%&%ﬂi&‘}%iﬁ f_p 2 ?i °
Distinguished Non-Staf I\ﬁanagement Talent - This category isfor
individuals with exceptional experience or professional backgrounds in higher
education management or those who have served as presidents of foreign
universities for more than three years.

LAY ER R G R ERF R AL BRI ApE ny 8
I R
The reward methods for each categl?ry must be submitted for review by the

University Affairs Council, while the review documentation is to be
establishéd by the respective administrative units and approved through
administrative meetings.

¥ iFArticled  #5kig4 4 4 2% % & RIReview Principles for Distinguished Talent
I. % & ¥+ Review Mechanism

() e fyed Mkt g 24 § € % 4 - Chair Professors are
reviewed by the University Chair Professor Selection and Evaluation
Committee.

(2) Frrgyd A RPFBRR TR REF A E XL A €5 4 ©
Distinguished Professors are | re%ie_wed by the%‘f'li\/_ersitg %ist_inguished
and Outstanding Faculty Selection and Evaluation Committee.

(3) BIFfTd R RPFIIEE I F TR F AL R £ F B -
(%tstanding FacuItY are revfé_v&ied by the Univ_e;’sit Digt_inguished and
Outstanding Faculty Selection and Evaluation Committee.

(4) Ariespr - d MROREF % L B € F 4 o New Faculty Awards are
reviewed by the University Faculty Review Committee.

(5) AFH PHcird hATH BRFFFLR & F 4 o Industry-
Academi% Qutstanding Faculty%re re\‘;iewed b %he University Industry-
Academia Outstanding Faculty Evaluation Committee.

(6) EFRKird ARKFHREEFALL R € % 4 - Outstanding
TeachmﬁFaculty are reviewed by the Unlverélty Faculty Teaching
Award Evaluation Committee.

(7) PRAx3FR3iFd ARKEFIRIAESE XL R € 3 4 - Outstandin
Service %aculty are reviewed by the Ljniversﬁy Faculty Service g\ward
Evaluation Committee.

B) it gy pmA A ARMBENED AUEPTF FIEA 4 PERF R
% % % ° Exceptional External Administrative and Managerial
Personnel are reviewed by the University External Administrative and
Managerial Talent Recruitment Committee.

.2 %A% R %1% d 2% ayw2 ¢ ¥372 - Theevaluation criteria for
each review committee shall be established separately in their respective evaluation
guidelines.
N2 F AL R € FIRBEIA 2 TA 2580 SEFARAFIEL L B TRF
FEHERE AGEIEFET > BT E BRI FAL R § /-T2 - Eachreview
committee may convene an ad hoc review meeting and grant flexible salaries in response
to the urgency of individual cases for talent recruitment and retention, subject to
administrative approval. The salary and award duration shall be determined by the
respective review committee.

¥ 7 % Article 5 FrRIE A A A4 2§ f& =iz Performance Requirements and

Evaluation of Distinguished Talent
| #RB4 * 4 SR AERy RENLC - L O Sl S A
yZER T2 FRIEE > d A e i 2 - The performance of
exceptional talents should encompass teaching, research, and service,



maintaining or exceeding the qualification standards specified in Article 3 of
these regulations. Regular evaluations will be conducted by the university.
Il ¢ BARBRA L] AR S e RA T aRL 13040 ¢ 0 L0
g@gﬁfﬁ’; FRIEA Fﬁ Zo N 5 & Hoar T i & *qﬁm e % %;% aﬁ‘]vi%gr?
7 o Each exceptional talent is required to submit an annual written report to
tﬂe_revie\_/v committee durin? the reward period. The committee shall assess
their achievements and performance and award different levels of flexible
salaries based on the evaluation results.

(D) Ff e § = Bpmalh # AL Pl AR L TRy - &
EE & pEiE & - Research performance includes: improving the quality and quantity of
academic joumal publications, making significant contributions to industry-academia
collaboration outcomes, and receiving major awards.
Q) ®E e 7 P AKE - RELARE FLFY So0ipa s o
Teaching performance includes: actively engaging in the university's teaching activities,
demonstrating excellent teaching performance, and achieving outstanding student leaming outcomes.
B) Rirgrae 3 il r Frc - R ¥ - E BB IR TF A4 F
% IR - Service performance includes: actively participating in administrative,
professional, mentoring, outreach, and other services with exceptional
achievements.
L o] S BI04 fF ERRERSE ) L EFALREF D
Yot g AL A d > 7% 0 BT o External managerial talents must submit
an annual self-ass_efésment performance report for review b%/h the evaluation

committee. If their performance is deemed unsatisfactory, their appointment
may be terminated.

IV, 2 @4~ pemdp 2 ik P HE 2 RS ) e o
ertten reports, self-assessment reports, approved evaluation lists, and
previous evaluation results shall be published online.



% = i Article 6 LI EAREA A A SEIE T 40 X R RIPrinciples for Flexible Salary
Supplements for Various Categories of Exceptional Talent

| 3 4v %452 % Salary Supplement Standards Table

HENM4/IB (D)
" Salary
*E Rl
AR Type Allowance/Month
(NTD)
#7822 Distinguished Chair Professor 600,000 to 1,000,000
SR Specially Appointed Chair 100,000 to 300,000
a%@%%’ﬁi Profossor
Chair R
Professor |7 EEEE/E2 Chung Hsing Chair Professor 70,000 to 90,000
A EEZ) 15 Chair Professor 60,000
223X Distinguished Professor | 50,000
RHSHIR SIS Distinguished Professorll 40,000
Distinguished |+ w34 .
Professor RSO Distinguished ProfessorIll 25,000
B HEZ4AMI Outstanding Faculty | 40,000
BESZEN | EE20EM11 Outstanding Faculty T 25,000
Outstanding |,z e .
Faculty B FEZLEMIN Outstanding FacultylIl 15,000




- AATIEFET BB General New 15,000
ATIEFCET BB NEW  Faqity Incentive
Faculty Incentive ] i
gk AT bR R Outstanding New 30,000
Faculty Incentive
'h IR ATIE SR pEUR- Foreign 30,000 to 50,000
New Faculty Incentive
B & K 75 4% &l Industry-Academia 20,000
Industry-Academia [Excellence |
Excellence Facul
R4 75 4% iRllIndustry-Academia 10,000
Excellencel [
5 4 ] Teaching Excellence | 25000
FOF  pgE . ’
Teaching Excellence [3< % # i1 Teaching Excellence I 15.000
Faculty
TEeTy JRA%4% Service Excellence | 20,000
Service Excellence  |ppysa #E:I1Service Excellence 1T 10,000
Faculty
S b i 8 7 4 4 Non-Establishment Executive 20,000 to 100,000
Talent
I S8 35 3 4e SBAR S 7 KRk 3t B2 o The flexible salary bonus shall be

adjusted based on fhe avallablllty of fi funding.

N3BT8 B R

multiple times.

IV. Rk 2 FE 8
> The salary for chair professors shall be determl

i

» ot BB R A A A H A

% 4g - The flexible salary bonus shall not be claimed

B2 VR K;’S = S
rfed in accordance Wlth

the international salary standards for professionals in their respective fields

and ranks.
% = % Article 7

Frypte b M by L bl

CPUBIIARE R ATA A 2P bl

Proportion of Minimum and Maximum Salary Bonuses, Granting Periods, and Allocation for

Different Categories of Talent

I 375 40 %5 &2 5.3 A §EvE B|Proportion of Minimum and
Maximum Salary Bonuses
(1) # A %40t 5% 1:16.67 - Chair Professors: Approximately

1:16.67.

(2) x5yt 5 5 1:2 - Distinguished Professors: 1:2.

(3) BE-ErEF I 5] % 10 2.67 - Outstanding Faculty:

Approximately 1:2.67.
4) w%«ﬁi?{ﬁﬁﬁﬁv L p) 5 1t 2 e Incentives for Newly Recruited

Faculty: 1:2.

(5) AE G BHE v 6i

Faculty: 1:2.

1 : 2 - Industry-Academia Excellence

(6) #E #HiggEr L 55 1 1.67 - Teaching Excellence Faculty:
Approximately 1:1.67.
(7) IRIx4F f&?ﬁﬁ'ﬁ ve ] 5 12 o Service Excellence Faculty: 1:2.

(8) ¢

FEF®™A 4 6]5 15 - Outstanding Contract-



Based Management Personnel: 1:5.

I1. +% % #p #7 Granting Periods
(1) # A% & = & o Chair Professors: Up to three years.
(2) %3 1 = & - Distinguished Professors: Two years.
(3) BH-#fF 1 - & o Outstanding Faculty: Two years.
4) %‘Ti@?’réfFﬁé/fi’v D 4em-p 4= = E o Incentives for Newly
Recruited Faculty: Three years from the start of employment.
(5) A& ¥ gF7 : — & o Industry-Academia Excellence
Faculty: One year.
(6) #F#igspr : = £ o Teaching Excellence Faculty: Two
ears.
)é?) PRI% 4% i 3cpF ¢ — & o Service Excellence Faculty: One year.
(8) smAlrh g g A4 A ¢ 1 - & - Outstanding
Contract-Based Management Personnel: One year.



AP PLSH ARG Y RRRIRA 2 > de S R KR TR FRERE Y L P o

The granting periods for each item in this provision may be adjusted based on the availability of funding.
If funding becomes insufficient, the granting may be terminated at any time.

. ¥% % 5 © Allocation Ratios

(1) # A%y T R 2 & FH A A % Chair Professors: Determined by the
number of qualified individuals.

Q)ﬁ%ﬁﬁ:%%%ﬁlaﬁ%ﬁﬁnéﬁ%%%»%%%ﬁméﬁi
¥ A ® E &2 23% - Distinguished Professors: No limit on the
number of Distinguished Professors I and Il. The number of Distinguished
Professors 111 shall not exceed 23% of the total full-time professors at the
Institution.

(3) Brpyci? ¢ BIYEr | 2 Rl £ 3F A %0 BRI £ 7
S ARE TRIRIE IR 1596 Outstanding Faculty: No
limit on the number of Outstanding Faculty | and Il. The number of )
Outstanding Faculty 111 shall not exceed 15% of the total full-time associate
professors and assistant professors at the institution.

(4) 3riedcfm B L AL 1 & T 4 #icm 2o Incentives for Newly Recruited
Faculty: Determined by the number of qualified individuals.

B)AEGRKF I ATFRKFFICHEL F I AREZRFTAR2Z 2%

A S BRI LA 5§ Ak T A R 2 6% - Industry-
Academia Excellence Faculty: The number of. Industry-Academia Excellence

Faculty I shall not exceed 2% of the total full-time teaching and research personnel,
and Industry-Academia Excellence Faculty 11 shall not exceed 6%.

(6) JB # R ch  KEHEIER L9715 10 &0 KFFBUER &
1 % 20 ¢ - Teaching Excellence Faculty: Up to 10 awards for Teaching
Excellence 1 and up to 20 awards for Teaching Excellence 1.

(7) PRARFRICET D RIAE RUER FED 5 3 £ IRIERIER LR
2 % 10 % - Service Excellence Faculty: Up to 3 awards for Service Excellence | and
up to 10 awards for Service Excellence II.

(@) Sl g I A A4 AN AL E TR A A Lo

B L MR E T 2 BRI T B B P D Y R R X el

20% - QOutstanding Contract-Based Management Personnel: Determined by the number of

qualified individuals.

The total number of assistant professors and below receiving flexible salary
bonuses must constitute at least 20% of the total award recipients.

IV. The allocation ratios for flexible salaries or incentive grants may be adjusted
annually based on the relevant regulations of the Ministry of Education and
the Ministry of Science and Technaglogy for rewarding outstanding talent at
universities, as well as the financial “Status of the institution. The actual
number of recipients shall be determined by the respective review committees
based on available funding.

5 8ifArticle 8 A ifFARPEEAA KT Y - FRAEEZFEALEY L F L o The
university provides exceptional talent with teaching, research, and administrative support, as well

as priority access to faculty housing.

¥ OiEArticle 9 i hyid L AFSEI R 4e L 0 0L AR AREL GBI T o T
AW~ EF FRIEE L BT ER § % A LI U s
SN ELF S 0 G Vg K BRI FiTY Gl BT 0 i v sp e
Ed %»F,i s+ 37 o Recipients of flexible salary bonuses u_ﬁder these guidelines
shall have payments suspended if they resign, take unpaid leave, fail teacher

evaluations, are found gU|It¥_ of academi¢ misconduct, or commit Sserious

violations of university regula

sl

ions during the payment period. If the application
for flexible salary was based on work involving academic misconduct, the
flexible salary already received during the appointment period must be

reimbursed.
AAFSEPEFE T A B o {5 N FOA A SRR O R T RIR 2 Bk
kiR L F # fst "o Recipients of flexible salary bonuses must comply with



the university's minimum teaching hour requirements. Professors and associate
professors on sabbatical for research purposes are exempt from this requirement.

% 107% Article 10 &% *iRFunding Sources
(D) & TFE2HTFESLTE ) 2 M ST - Ministry of Education's "Higher
Education Sprout Project™ and related funding.
Q) FHNEFRRRFFEHLTT B A LA S 35T - Dedicated funds from
the Ministry of Science and Technology's National Science and Technology

Development Fund.

B) AR LD By~ 0 TR AR LT FUF A S L eyhm
2 g % - University self-generated funds, including donations, industry-
academia cqllaborations, government research grants, or management fees
from commissioned projects.

g + s 4k 23 i@ A
EAERAT AR ETET AT

All expenditures must comply with the regulations of the respective funding sources.
- 32 MU FTED RS T KRS R
Flexible salaries of the same type may be funded from multiple sources.

% 11i% Article 11 APEE ARLTEIR 0 E R F T 0 FLEINE A AP B 2R T PRI o
Matters not specified in these guidelines shall 'be handled in accordance with

relevant regulations of_the Ministry of Education, the Ministry of Science and
Technology, and the university.

F12i%Article 12 Ay SR RUL B > WRTINF AT o BT o
These glmdelmes shall be implemented following approval by the University
i

t
Council and submission to the Ministry of Education for record. The same
procedure applies to any amendments.












